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1. INTRODUCTION
SCHOOL STATEMENT
Otatara, a semi-rural residential area with a population of around 3,000 residents is
situated in a bush area five kilometres west of Invercargill between the New River
Estuary and Oreti Beach. Otatara Primary School is a contributing state co-educational
school with a roll of around 300 tamariki, 18% of whom are Māori and 2% of whom are
Pasifika.
At Otatara School we strive to provide a safe, caring, inclusive and stimulating learning
environment where learners achieve success. Numeracy and literacy are priority areas
in our kura with the other learning areas of the New Zealand Curriculum taught through
timetabled blocks and/or an arts infused inquiring approach. Kaiako provide
differentiated programmes to support learners to work towards realising their
potential.
Our kura has a total of 14 teaching spaces, plus a library, and is staffed by a team of
around 18 kaiako, an office administrator, 6 teacher-aides, a librarian/ICT support
person, and a part-time caretaker. Our kura’s picturesque grounds are surrounded by a
native bush reserve and a golf course. A covered heated swimming pool is onsite and
adjoining the kura site is a large community centre and kindergarten with which we have
a close connection. Our kura fosters and maintains a positive partnership with the
community, reflected in the community support of events. The physical layout of the
school grounds encourages interaction, before and after school many parents can be
seen enjoying each other’s company. Facilities are available to the community out of
school hours and are used by various clubs, organisations and whānau.

VISION STATEMENT
Connected, self-managing learners, striving for excellence.

OUR VALUES
Māori values of ako, manaakitanga, kaitiakitanga and whānaungatanga have been agreed
to by the school community and encompass the values expressed in the 2007 New
Zealand Curriculum:
Lift your mana - be the best that you can be
Manaakitanga – we think of others before ourselves, we are kind and helpful, we make

strong choices

Whānaungatanga – we work together for the greater good, we share with and include

others, we value differences
Kaitiakitanga – we care for Papatuanuku and Ranginui and we think about those who come
after us
Ako - we are learners and teachers, we ask questions, explore, create, communicate and
reflect

Te Tiriti o Waitangi
Our Charter acknowledges Te Tiriti o Waitangi as New Zealand’s founding document,
with its concepts of mahi-tahi (partnership), whakaruru (participation) and whakangungu
(protection). These concepts are reflected in a number of ways in our kura.
Mahi tahi – Partnership: means that we work together with iwi, hapu, and whānau to
ensure Māori tamariki rights are respected and protected. We hold whānau hui each
year, involve our Māori whānau in decision making and share the achievement of tamariki.
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Tamariki are seen as active decision-makers in our kura and have agency and voice in
their learning.
Whakaruru – Participation: is reflected by giving tamariki as many opportunities as
possible to develop awareness and understanding of Te Mana o Aotearoa (the uniqueness
of New Zealand’s heritage). We begin and end our school year with an assembly that
celebrates our school taonga, a hoe roa, carved by Nic Wanakore, a local carver and ex
parent of our kura.
Kaiako and tamariki are encouraged to develop and use their knowledge and
understanding of te reo Māori me ōna tikanga, fostering cultural understanding
consistent with the principles of Te Tiriti o Waitangi.
We have a strong kura kapa haka group consisting of tamariki from all year levels
(tuakana-teina) and we participate annually in the Murihiku Polyfest event.
Our local curriculum is strongly place based, valuing local stories (purakau) and
knowledge, mātauranga Māori. Māori identity, language and culture are represented in
the resources and materials used for learning such as purakau, waiata, whakatauki and
kapa haka etc.
Whakangungu – Protection: we endeavour to ensure that all Māori tamariki at our kura
develop their identity as Māori, and have a strong sense of mana whenua (belonging) and
mana tangata (contribution/engagement). We also recognise that the concept of
whakangungu includes the whenua (land) of Aotearoa and as such are committed to
kaitiakitanga (guardianship), fostering our tamariki’s ecological literacy and connection
with our local environment, as well as developing sustainable practices.
Ngā whetū hei whai - the other four guiding principles of Ka Hikitia (2020) are reflected
in our programmes and practices as outlined below:
Excellent outcomes: raising Māori achievement is an ongoing focus in our kura.
• A register of Māori progress and achievement is maintained and Māori tamariki
identified as not yet achieving at expected levels are prioritised for
interventions
• Kaiako recognise and utilise their agency to support Māori tamariki, reflecting on
their own cultural assumptions, beliefs and pedagogical practices
• Tamariki are active partners and decisionmakers in their learning, taking
ownership and responsibility, having voice and choice in terms of the process
and/or the products of learning
• Collaborative, interdependent relationships (ako) are promoted where tamariki
are actively involved and have voice
Belonging (Mana Whenua) - our kura values are linked to the Māori values of ako,
whānaungatanga, manaakitanga and kaitiakitanga.
• Our local curriculum integrates Te Ao Māori and mātauranga Māori, honouring
the natural world and recognising the important role of pūrakau, waiata,
whakatauki and arts
• We recognise the centrality of relationships built on trust and respect and seek
to develop whānau-based relationships with a sense of connection and community
in classrooms and across the kura, empowering Māori tamariki to bring their
funds of knowledge to learning contexts
Strengths-based: we focus on the gifts, talents, knowledge, skills and potential of Māori
tamariki.
• Learning is differentiated and personalised with tamariki actively involved in
formative assessment practices – knowing where they are, where they are going
and how their strengths can provide a pathway
• Kaiako are engaged in ongoing reflective practice, thinking about their own values
and professional practices alongside tamariki engagement and progress
• Learning is primarily through play/inquiring, the arts and open-ended challenges
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Tamariki work in small groups, generally heterogeneous groupings, and ako and
tuakana-teina are valued and promoted
Productive partnerships: we focus on connectedness, relationships and involvement.
• Connections with whānau, hapu and iwi are valued and we work to ensure
effective communication
• Through our holistic, place based curriculum we inquire into local stories, history,
authentic problems, challenges or issues to learn about our local whenua, inviting
whānau to be a part of these explorations
•

National Education and Learning Priorities (NELP)
The National Education and Learning Priorities (NELP) are issued under the Education
and Training Act 2020 and must be consistent with the objectives for education.
These are:
helping children and young people to attain their educational potential;
preparing young people for participation in civic and community life and for work, and
promoting resilience, determination, confidence, creative and critical thinking, good
social skills and the ability to form good relationships;
and helping children and young people to appreciate diversity, inclusion and Te Tiriti o
Waitangi.
Our kura is required to have regard to the NELPs within our school documentation and
practices.
Learners at the Centre
- Ensuring our kura is safe, inclusive and free from racism, discrimination and
bullying
- Having high aspirations for every learner/ākonga, and supporting these by
partnering with their whānau and our local community to design and deliver
education that responds to their needs, and sustains their identities, languages
and cultures
Barrier Free Access
- Reducing barriers to education for all, including for Māori and Pacific
learners/ākonga, disabled learners/ākonga and those with learning support needs
- Ensuring every learner/ākonga gains sound foundation skills, including language,
literacy and numeracy
Quality Teaching and Leadership
- Meaningfully incorporating te reo Māori and tikanga Māori into the everyday life
of our kura
- Developing our staff to strengthen teaching, leadership and learner support
capability
Future of Learning and Work
- Ensuring our learning is relevant to the lives of our learners/ākonga
- Collaboratively with our local community to ensure learners/ākonga have the
skills, knowledge and pathways to succeed
Otatara School gives full consideration to the Government’s national education and
learning priorities (NELP) within planning for school development and/or school/class
programmes.

School Priorities in Relation to NELPs
In giving effect to the National Education and Learning Priorities (NELP) our kura gives
priority to the following:
Community Consultation and Involvement
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Encouraging support for, and involvement in the school, from whānau and the
wider community, providing opportunities for open consultation and interaction
within our school community; with a particular focus on our Māori community
• Reflecting in our curriculum our school’s connection with the local environment
Cultural Diversity
• Showing respect and sensitivity towards all peoples, with special recognition of
the unique position of Māori culture in our New Zealand society
• Annually consulting parents and caregivers of tamariki identified as Māori as to
how best to support their tamariki
• Building kaiako capacity and developing programmes consistent with the
principles of the Treaty of Waitangi and priorities and emphases of Ka Hikitia
and Tātaiako
• Respecting the unique heritage of Māori as tangata whenua
• Incorporating te reo me ngā tikanga into our school programmes and as per
Section 61 of the Education Act 1989. 3(a) (ii) the aim of ensuring that all
•

reasonable steps are taken to provide instruction in tikanga Māori (Māori
culture) and te reo Māori (Māori language) for full-time tamariki whose parents
ask for it – we will work alongside parents to support this request accessing

support from the Resource Teachers of Māori or Te Reo Adviser and/or perhaps
seeking dual enrolment with the Correspondence School - Te Kura
Pedagogical Practices
We believe tamariki learn in engaging, respectful and consistent environments with
• highly motivated, enthusiastic and reflective kaiako
• positive reinforcement and responsive feedback
• appropriate resources available to all
• culturally responsive teaching approaches and methods coupled with a balanced and
varied programme to cater for them as diverse learners, including the provision of
specialised programmes
• challenging but realistic goals
• informed, supportive and involved whānau
• risk-taking and mistake making seen as an important part of learning
• expectations of success from BOT, staff and whānau
• respectful relationships and effective communication between home and school
• clear guidelines and expectations
and when valued as individuals, and encouraged to make choices and take increasing
responsibility for their learning and behaviour.
Curriculum Design and Student Progress and Achievement
• Providing varied and challenging place based programmes based on the New
Zealand Curriculum where tamariki engage with a variety of interactive learning
opportunities, promoting the development of creativity, curiosity and inquiry,
whilst still valuing numeracy and literacy as foundational learning
• Promoting a community of inquiry for both kaiako and tamariki
• Promoting the highest possible achievement for each student: academically,
socially, culturally and physically
• Accurately monitoring and recording student achievement and using this
information to plan for further learning and clearly indicate progress and
achievement
• Identifying ‘at risk’ tamariki and providing relevant acceleration programmes
with ongoing monitoring and evaluation
Our Board is committed to effective governance and management practices through
monitoring student’s achievement, maintaining required documentation, engaging in
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ongoing internal evaluation, being a good employer, and applying sound administrative
practices to financial and property management.
Localised Curriculum
The diagram below provides an overview of how the New Zealand Curriculum is interpreted
as our local curriculum in programmes and practices.

2. STRATEGIC PLANNING
Note: At Otatara School, strategic planning is based on three key goals that relate to
the National Administration Goals (NAGs) as indicated:

OUR STRATEGIC GOALS
In order to achieve our vision and reflect our beliefs, we will work towards meeting the
following goals:
Ã Within a safe and secure learning environment Otatara School, will encourage
the development and achievement of each individual, giving priority to literacy
and numeracy. (NAG 1,2,3,5,8)
Ã All tamariki at Otatara School will be supported to develop key competencies,
skills and knowledge, attitudes and values to enable them to be connected, selfmanaging learners striving for excellence. (NAG 1,2,5)
Ã Informed by an ongoing self-review process Otatara School will provide
resources and facilities to enhance learning. (NAGs 1-8)
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Otatara School Strategic Overview 2022 - 2023
Goal 1
Within a safe and secure
learning environment we will
encourage the development
and achievement of each
individual, giving priority for
literacy and numeracy.

Goal 2
All tamariki will be supported
to
develop
key
competencies, skills and
knowledge, attitudes and
values to enable them to be
connected,
self-managing
learners
striving
for
excellence.

Ongoing
•

Provide targeted support for children requiring extra support to meet or make sufficient progress in relation to the
expected levels for reading, writing and mathematics and statistics, prioritising national priority groups of Maori,
Pasifika and tamariki with special needs

2022
• Continue to foster curiosity, creativity and inquiry
through local curriculum promoting kaitiakitanga/
sustainable practices

2023
• Embed and sustain our local curriculum
processes and practices with a focus on
Aotearoa NZ history

Ongoing
•

•

Support and encourage culturally responsive practices and hauora (Maori philosophy of well-being that includes the
dimensions taha wairua – spiritual wellbeing, taha hinengaro – emotional wellbeing, taha tinana – physical wellbeing
and taha whanau – social wellbeing, each one influencing and supporting the others), centrality of social and emotional
learning and promotion of healthy lifestyle choices
Promote healthy lifestyle choices

2022 - 2023
• Continue to foster student decision-making/agency, strengthening executive function

Ongoing
Goal 3
Informed by an ongoing selfreview process, we will
provide
resources*
and
facilities
to
enhance
learning.
*Resources encompasses
programmes, equipment, buildings,
plant.
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•

Strengthen school wide and community whanaungatanga (relationships) to support learners and learning
and maintain and update school resources

2022
• Align resources and equipment with our graduate
learning profile and creative, arts-infused, place
based approach to learning

2023
• Replace exterior structure of swimming pool.
• Upgrade Block A toilets
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Connected, self-managing learners, striving for excellence

SUPPORTING DOCUMENTATION FOR CORE SCHOOL BUSINESS
The following documentation supports us with our ongoing focus of improving student achievement
and teacher/school programmes:
Ã

Policies and procedures

Ã

Curriculum documentation, including planning and monitoring

Ã

Assessment and reporting data

Ã

Internal evaluation, self-review

Ã

Kaiako’ programmes of work

The following documentation supports us in ensuring good management practices and effective
school systems:
Ã

Policies and procedures

Ã

Governance manual

Ã

Performance management

Ã

Internal review programme

Ã

Annual budget

Ã

Ten year maintenance plan

Ã

Five year property plan
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ANNUAL PLAN 2022
Strategic Goal 1 - Within a safe and secure learning environment we will encourage the development and achievement of each individual, giving priority to literacy
and numeracy.
Resources to support strategic goal – Reading recovery teachers employed for 0.55, teacher aides to support reading and writing mileage, spelling support, letter
sound knowledge, and number knowledge support, allocation of units, teacher inquiry teams, ongoing teacher coaching, SENCO role, Feuerstein and MovinCog
programmes, StepsWeb from Y4-6, assistive technology for identified Y4-6 tamariki
Ongoing school systems, structures and practices to support strategic goal – Ongoing review of school wide progressions and expectations in literacy and
mathematics, ongoing moderation processes, including the use of PaCT, class and school-wide data used to inform teaching practices and programmes, ongoing
tracking, monitoring and differentiation related to student progress and achievement, learning support register and Māori and Pasifika tracking document, school
culture that values continuous improvement, inclusiveness and restorative practices.
Ongoing strategy - Provide targeted support for children requiring extra support to meet or make sufficient progress in relation to expected levels for reading,
writing and mathematics and statistics, prioritising national priority groups of Maori, Pasifika and tamariki with special needs
Specific Actions - What will we do?

Who is responsible?

When will it
be done?

Budget allocation

Identify and monitor progress of ‘at risk’ tamariki in reading, writing and
mathematics from 2021 data as well as high achieving tamariki, determine
interventions and support.
Develop and review ILPs for identified tamariki

LT, SENCO,
Specialist Teacher,
kaiako

Ongoing

Feuerstein, MovinCog,
StepsWeb, TA time
included in budgets

Provide professional learning support for kaiako and teacher aides to support
target learners, including introduction of Heggerty phonological programme in
Y1-2

LT, SENCO,
Specialist Teacher,
kaiako

Ongoing

PLD budget

How did we get on?

Strategy: Continue to foster curiosity, creativity and inquiry through local curriculum promoting kaitiakitanga/sustainable practices
Specific Actions - What will we do?

Who is responsible?

When will it
be done?

Before school Teacher Only Day connected to localised curriculum – learning
in, about and through story/arts as well as growing understanding of the role
of student motivation and executive functioning in learning

LT and kaiako

Jan 27 and
throughout
the year

Professional learning and coaching with Using Technology Better facilitator,
Karla Sanders as part of MOE funded PLD

LT, MOE funded
facilitator and
kaiako

Ongoing

Continue to
explore connections with mātauranga Māori in classroom
environments, programmes and practices, promoting values inherent in
kaitiakitanga and environmental sustainability

LT and kaiako

Ongoing
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Budget allocation

Lunch for staff
MOE PLD funding, CRT
staffing and some
internal teacher release
Linked to inquiry and
Māori – Treaty led
policies,
programmes,
procedures and practices

How did we get on?

Continue to provide specialist support across classrooms - arts, Waihopaitaka

LT and kaiako

Ongoing

Staffing- TA specialist
arts, curriculum budgets

Strategic Goal 2: All tamariki will be supported to develop key competencies, skills and knowledge, attitudes and values to enable them to be connected, selfmanaging learners, striving for excellence.
Resources to support strategic goal – Unit allocation, professional learning support linked to school vision and values, peer mediation and PALs programmes
Ongoing school systems, structures and practices to support strategic – Continuous improvement of understanding and implementation of local curriculum
learning processes and practices including, inclusiveness and restorative practices, collaborative learning community, ongoing reflection and deliberate teaching
of metacognition, student voice (decision-making), increasing expectations regarding student agency/decision-making/ownership and goals, coherence in terms
of vision, values etc, healthy food choices and water only expectation at school and school events, access to Chatbus counsellor one day a week and Pause
Breathe Smile programme across the school
Ongoing strategies: Support and encourage culturally responsive practices and hauora (Māori philosophy of well-being that includes the dimensions taha wairua
- spiritual wellbeing, taha hinengaro - emotional wellbeing, taha tinana - physical wellbeing, and taha whanau - social wellbeing, each one influencing and supporting
the others) – centrality of social and emotional learning and promotion of healthy lifestyle choices
Specific Actions - What will we do?

Promoting personal and social responsibility through continued learning of
TPSR framework in PA/PE, Life Education for whole school, participation in
Mitey SEL programme
Continue to participate in Active Southland city-wide PLD initiative with a
focus on fostering hauora through connecting with our local environment and
integrating Māori games and the introduction of the MoveWell resource

Who is responsible?

When will it
be done?

Budget allocation

How did we get on?

LT and kaiako

Term 1 and
ongoing

$2000

LT and kaiako

Ongoing

PE budget allocation

Sustain culturally responsive practices - Waihopaitaka across the school ,
Tātaiako cultural competencies as part of teacher professional growth cycles

LT and kaiako

Ongoing

0.2
staffing
and
resource
funding
from PE budget

Review and refresh the HPE curriculum plan and documentation to strengthen
teachers understanding of the centrality of HPE in our localised curriculum –
SEL, Waihopaitaka, graduate learner profile

LT and kaiako

Term 2

Part
of
programme

our

PL

Strategy: Continue to foster student decision-making/agency, strengthening executive function
Specific Actions - What will we do?

Continue to explore means to support student decision-making and agency writers’ notebooks/seed books, digital tools/digital kete, student goals and
reflection
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Who is responsible?

LT and kaiako

When will it
be done?

Ongoing

Budget allocation

N/A

How did we get on?

Intentionally integrate systems
development of executive function

and

strategies

to

support

student

LT and kaiako

Ongoing

N/A

Strategic Goal 3 - Informed by an ongoing self-review process, Otatara School will provide resources and facilities to enhance learning
Resources to support strategic goal – 10 Year Property Plan, repairs and maintenance as per budget and cyclical maintenance plan, professional learning as per
budget, units allocated to kaiako to support strategic direction
School systems, processes and practices to support strategic goal – Close connection with the community, safety aware culture, self-review/internal evaluation
used to guide continuous improvement, resourcing as required to enhance learning as per school budget, sound school policies and procedures used to guide
practices, biannual health consultation, annual community feedback, annual Māori consultation, ongoing planned policy reviews, regular health and safety
meetings, annual community celebration and sharing to build whanaungatanga
Ongoing strategy: Strengthen school wide and community whanaungatanga (relationships) to support learners and learning and maintain and update school
resources
Specific Actions - What will we do?

Who is responsible?

Increase student access in senior school to digital devices through
leasing another pod of ipads

LT
and
technician

Strengthen community connections through telling our school stories via
school Facebook page, updating of school website and utilising school
part of Class Dojo

Carla

ICT

When will it be
done?

Budget allocation

Term 1

$9000

Ongoing

N/A

How did we get on?

Strategy: Align resources and equipment with our graduate learning profile and creative, arts-infused, place based approach to learning
Specific Actions - What will we do?

Audit of classroom equipment, resources, documents giving greater
consideration to connection with our graduate profile prioritising our
place and our people and providing opportunities to think and work like
scientists (audit and update library of experiences and promote greater
use in the junior school)

Page 11 of 13

January 2022

Who is responsible?

LT,
Kaiako
Support Staff

and

When will it be
done?

Ongoing

Budget allocation

Unit for localised
curriculum support

How did we get on?

STUDENT TARGET – 2022
Strategic Goal 1

Within a safe and secure learning environment Otatara School, will encourage the development and achievement of each individual student.

Target - by the
end of the 2022
school year

Mathematics and Statistics, with a focus on Māori tamariki and raising the proportion of girls achieving above expected levels from Years 3-6, will form the
basis of our 2022 targets – based on end of year achievement levels 22 tamariki from Y3-6 – 12 girls and 10 boys did not reach their expected end of year
level:
All Year 6 tamariki (8) who are below will be at or above the expected level - (3 girls, 5 boys)
All Year 5 tamariki (7) who are below or well below will be at or above the expected level - (3 boys and 4 girls)
All Year 4 tamariki (6) who are below or well below will be at or above the expected level - (2 boys, 4 girls)
All Year 3 tamariki (1) who are below will be at or above the expected level - (1 girl)
All Y3-6 Māori tamariki (7 – 5 boys, 2 girls) who are below will be at or above their respective expected level * (included in year group targets above)
More girls will achieve above expected levels – 6% (9/139) in 2021 achieved above expected levels.
By the end of the 2021 year the overall student achievement picture in mathematics and statistics was as follows:

•
•

92% (268/294) of tamariki achieved at or above the expected level with 14% (40/294) of these achieving above which is on par with 2020, 92% (277/303)
and slightly better than in previous years (89% in 2019 and 2018, and 88% in 2017).
88% (51/58) of Māori tamariki were at or above the expected level compared with 82% (46/60) of Māori tamariki at or above the expected level in 2019
which again is on par with 2020, 88% (51/58) with 19% (11/58) of these tamariki achieving above

•
•

Historical
situation

Method of data
collection

93% (144/155) of boys achieved at or above the expected level with 20% (31) of these tamariki achieving above
89% (124/139) of girls achieved at or above the expected level although less girls achieved above than boys – 6% (9/139) compared with 20% of boys
(31/155)
Progress – whole school and target tamariki
•
67 from 241 tamariki (28%) made accelerated progress
•
12 tamariki (5%) did not make sufficient progress, 2 of these tamariki are Māori. Of these 12 tamariki 4 are Year 1 and are all at their expected level, of
the remaining 8, 3 are at their expected level. 1 neuro-diverse learner is ‘well below’ the expected level and the remaining 4 are only one sub-level below
their expected level and will form part of the 2022 target/priority group.
Target/Priority tamariki progress – in 2021 there were 19 tamariki (10g,9b) at the beginning of the year, 1 left during the year, of the remaining 18 tamariki, 7 (39%)
made accelerated progress
Year 3 - 5 tamariki (1b, 4g). All of these tamariki have made sufficient or accelerated progress since the start of the year shifting at least one sub-level, 4 continue
to be below the expected level and one has made accelerated progress and is now working ‘at’ the expected level.
Year 4 - 7 tamariki (4b, 3g). 3 of these tamariki made accelerated progress and are now ‘at’ the expected level. ; 3 of the 7 tamariki made sufficient progress but
remain ‘below’ the expected level. The remaining learner has underlying learning issues, has an individual learning plan and works with a TA and a specialist teacher 4
times a week.
Year 5: 5 tamariki (3b, 2g). 2 of these made accelerated progress shifting 2 sub-levels in a year, 3 shifted one sub-level. All five tamariki remain below the expected
level
Year 6 - 1 learner (a girl), made accelerated progress shifting 3 sub-levels since the beginning of the year. This learner is now ‘at’ the expected level.
Māori - 3 out of the 4 (75%) Māori target tamariki made sufficient progress.

Overall teacher judgments based on teacher observation, conversations, assessment tasks and team or whole school moderation

What will we do to meet the target?

Junior kaiako to work with Rob Proffitt- White,
Director of Maths and Numeracy – The Learner First,
as part of a cluster of Southland schools
Continue Y4-6 kaiako using Maths No Problem
programme and resources to enhance problem solving
approach

Investigate and explore strategies to further enhance
the achievement of girls
Kaiako new to the school observed and coached to
support their knowledge and understanding
Participate in the Southland Mathematics Lead Teacher
network meetings – one a term

Who is responsible/involved?

LT and kaiako

LT with support from Alex from
Maths No Problem

LT and kaiako

LT and kaiako

Carla Werder

When will it be
done?

Budget allocation

Throughout
year

PLD budget $2000 plus
teacher release

Throughout
year

$4000 for
resource material
Teacher release as
required funded by
PLD budget

Throughout
year

PLD budget as
required

Throughout
year

Teacher release
from PLD budget
or by DP

Throughout
year

Mathematics
budget

How did we get on?

